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The Taos Institute, Advisory Board of Directors (current)
London School of Economics, Social Psychology Department, External advisor (current)
External evaluation committee member: evaluation of University for Humanistics. (2008)

Chair: Occupational Psychology Section of the British Psychological Society (BPS) 1986-1987.
Deputy Chair: Scientific Affairs Board (SAB) of the British Psychological Society, 1987-1991.

President: 4th European Congress of Work and Organisational Psychology.11 nation consortium
of national societies, 1987-1989.

British Representative (BPS): European Congress of Work and Organizational Psychology,
1985-1991.

British Psychological Society:

Council - elected member, 1989-1990

Scientific Affairs Board, 1987-1991.

Finance and General Purposes Sub-Committee, 1989-1990.

Professional Affairs Board, representative from SAB, 1990-1991.

Ethical affairs working party responsible for drawing up society-wide code of conduct.
International Sociological Association (ISA):

Organizing Committee, Section RC171986-1990.
European Association of Work and Organizational Psychology. (EAWOP):
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ittee: elected representative and chair of communications, 1991 - 1995

Conference organisation
Co-convenor: Performing the World 2008, Oct. 2-5th, New York

Co-convenor: Performing the World 2007, Oct. 12-14, 2007, Tarrytown, New York
Co-organiser & facilitator of 'It's a relational world’— an International working conference,
March 71-9th, 2001, University of Warwick, England

President and chair of European and British organising committees for the 4th European
Congress on Work and Organisational Psychology; Robinson College, Cambridge,1989

International Symposium on 'The Texture of Organising’, University of Exeter, November. Co-
organiser: Fineman, S. 1988.

International Symposium on Managerial Behaviour and Leadership Research, St. Catherine's
College, University of Oxford, July 11-16. Co-organisers: Hunt J. G., Stewart R.,
Schriesheim C. A., 1982.

European Workshop in Leadership and Managerial Behaviour: University of Aston Business
School. Co-organiser: J. G. Hunt, 1980.

Recent workshops and short courses

Transforming Inquiries. (with Sheila McNamee), 3 day international working conference,
USBO, March 2010

Transformative changeworks. (with Sheila McNamee), 3 day international working conference,
USBO, Utrecht, June 2009

Transforming Inquiries. (with Sheila McNamee), 3 day international working conference,
USBO, Utrecht, June 2008

Transformative dialogues: A Taos Institute Summer workshop. University of New Hampshire,
Durham, New Hampshire. June 24 - 29, 2007 — presented 2 two & a half day workshops:
Re-constructing Inquiry (for inquiring adults) with Sheila McNamee,
Social Construction Meets the Buddha with Dave Simpson and Margaret .



gional Development: From Rhetoric to Practice", Stockholm, March 24th 2007; keynote
presentation:

Visiting professor: tutor and designer of Doctoral Programme Seminar, Tampere University — for
Helsinski and Stockholm Schools of Economics, July, 2003 and July 2004

External examining

Birkbeck College, Department of Applied Psychology, University of London:

MSc in Organisational Behaviour; MSc in Occupational Psychology, 1994 -1996
University of Bath, School of Management, BA/BSc in Management Studies, 1991-1994.

Editorial and reviewing
Editorial board member: Journal of Social Responsibility.

Editor, Leadership Quarterly - editor (with Jay Conger) of 'New Theory' section, 1998 - 2001
Scientific editor: The European Work and Organizational Psychologist, 1991-1993.

Consulting editor: The British Journal of Occupational and Organizational Psychology,
1984-1990.

Guest editor: special issues of e.g., Journal of Management Studies, Concepts and
Transformation, European Journal of Work and Organizational Psychology, Journal of
Managerial Psychology...

Reviewer: for e.g., Academy of Management Review, Human Relations, ASQ, Journal of
Management Studies, British Journal of Social Psychology, European Journal of Social
Psychology, Journal of Occupational Behaviour, British Journal of Management, Gender, Work
and Organization...



